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ANTI-CORRUPTION POLICY
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This document defines the anti-corruption policy of Silk Road Certification Sp. z 0.0. (hereinafter referred to as SRC) and
the Auditors acting on its behalf, explains the concepts related to corruption, indicates what practices should be
avoided and specifies the rules of conduct in the event of suspicion of corruption.

We are aware that the risk of corruptionis aninherent element of certification and the work of an auditor and consultant.
Corruption is a crime, and its social and economic harm is enormous. For SRC, it is extremely important to combat and
prevent corruption and conflicts of interest and to create conditions conducive to fair market competition. Therefore,
taking into account the applicable law, the goals and welfare of SRC and its auditors and employees (full-time and
contract), and above all our values and ethical principles, we have implemented solutions reflecting the principles of
zero tolerance for any manifestations of corrupt activities in the business activities conducted by SRC. The aim of the
anti-corruption policy is to establish the same transparent rules for all SRC employees and auditors, interested parties
and stakeholders of the SRC, while emphasizing the principle of zero tolerance for corruption, the need to prevent and
counteract conflicts of interest in order to ensure the principle of objectivity and impartiality in the provision of
certification services.

Corruption means requesting, offering, giving or accepting, directly or indirectly, a bribe or any other undue advantage
or promise thereof, which distorts the proper performance of any duty or behavior required of the person receiving the
bribe, undue advantage or promise thereof.

A conflict of interest is the occurrence of circumstances that threaten the impartial and objective performance of
official duties by SRC employees and auditors, due to family, emotional, political sympathies, economic interests or any
other direct or indirect interests of the SRC employee shared with the interested parties and stakeholders of the SRC.

Corrupt behavior (or encouraging such behavior) as improper behavior is unacceptable to the SRC and may be grounds
for initiating disciplinary proceedings or legal proceedings in common courts against those who commit them.

Employees, Auditors and management staff of the SRC are obliged to:

preventing improper conduct, including corruption and conflict of interest,

explaining reported improper conduct (or suspicions of such conduct), including corruption and conflict of

interest,

— reacting appropriately to improper conduct, including corruption and conflict of interest, while striving to
eliminate such conduct and conflict of interest and their effects,

— punishing perpetrators and imposing consequences on them in accordance with the law in the event of finding
the occurrence of improper conduct, including corruption, and conflict of interest,

— ongoing monitoring of the risk of corruption and taking action to reduce it.

—
—

Employees, auditors (full and contract) and management staff of SRC, in order to prevent the occurrence of corrupt
conduct and conflicts of interest:

— promotes the values and principles set out in the Code of Ethics and their application: honesty, respect,

responsibility, professionalism, transparency, commitment and teamwork,

supports activities that strengthen the ethical culture of SRC and positive relations between employees,

trains and educates Employees on the principles of corruption, conflict of interest and other improper

behaviors and occupational health and safety, as well as on methods of preventing the occurrence of

improper behaviors,

— maintains easily accessible channels for reporting improper behaviors, including corrupt behaviors and
conflict of interest.

-
-

Employees, auditors (full-time and contract) and management staff of SRC are obliged to act in accordance with our
values, including: honestly, transparently and responsibly. Therefore, implementing the principle: zero tolerance for any
manifestations of corrupt activities in our business activities - all forms of corrupt activities are prohibited in employee
contacts with stakeholders, including in particular, business partners and public officials and other employees. We do
not accept any actions or incitement to act, resulting from the abuse of the function performed or the powers held, for
unauthorized own benefits in the form of granting or accepting benefits, regardless of their value. In particular:
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— itis forbidden to promise or give any benefits,
— itis forbidden to solicit, coerce or accept any benefits,
— itis forbidden to pay influence.

The offering and acceptance of small gifts and invitations by employees, auditors (full-time and contract) and
management staff of SRC is permissible, provided that such activity:

— is of a courtesy nature, in line with prevailing customs and serves only to be polite or build positive business
relations,

in relation to a specific stakeholder and employee or auditor SRC is of an occasional nature,

does not indicate that the donor expects anything in return,

is not intended to have a negative impact on the objectivity of the recipient and the decisions they make,
applies only to the employee and not to their immediate family,

will not cause embarrassment or does not concern a small gift that is inappropriate or inappropriate,

the value of the gift or invitation does not exceed PLN 300 gross.

il il

Allemployees, auditors (full-time and contract) and management staff of SRC are obliged to avoid any actions that could
lead to a breach of the provisions of this Policy.

If you suspect that such a breach has occurred or may occur in the future, you should report this fact as soon as
possible to your supervisor and to the address info@src.org.pl (with the note corruption violation). The reporting party
should provide at least the following information: who the report concerns, the potential subject of corruption, a short
description of the event.

Employees and auditors of SRC (full-time and contract) may report their concerns or seek advice in any case where
there is a suspicion of a breach of the principles of the Policy or other legal requlations, without fear of reprisals, acts
of discrimination or disciplinary proceedings, to their direct supervisor and to the Head of the Certification Bodu.
Reports are treated confidentially and investigated with due diligence.
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